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— DESCRIPTION

Members of the school community (administration, teachers, parents) connect personal school experiences with
democratic values and build a model of a democratic school based on their suggestions.

@ OBJECTIVES @® EXPECTED OUTCOME (EO)

(7)

The objectives of the activity are for members of the Upon completion of the activity, members of the
school community to: school community are expected to:

1. Actively recognize that implementing EDC/HRE in the 1. connect their personal school experiences with

school for the benefit of children
goes beyond subjects and disciplines
requires a whole school approach,

it needs principals and teachers, as well as parents
to their fair share, to be partners in creating a demo-
cratic culture,

a relationship where the role of the local community
is essential.

values of democratic culture,

2. describe empirically the three areas of the whole-
school approach,

3. propose ideas for actions inside and outside the
classroom,

4. create a collaborative relationship between the
stakeholders in the school community.
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VALUES

Valuing human dignity
and human rights

Argues that human rights should always

be protected and respected B LU
Argues that the specific rights of children Respect

should be respected and protected A

by society. Gives space for others B

. L to express themselves
Valuing democracy, justice,

fairness, equality and the rule of law Civic-mindedness
Argues that schools should teach .
students about democracy and how @ Discusses what can be done
to act as a democratic citizen B to help make the community 1

a better place

COMPETENCES FOR A DEMOCRATIC CULTURE

Analytical and critical thinking skills Knowledge and critical
understanding of human rights,

@ Uses evidence to support 3
his/her opinions cultures and civilizations
@ Can use explicit and specifiable criteria, A @ Can describe basic cultural practices

principles or values to make judgments (e.g. eating habits, greeting practices,

ways of addressing people, politeness)

Flexibility and adaptability in one other culture B
@ Adapts to new situations by applying Can reflect critically on the root causes

his/her knowledge in a different way I of human rights violations, including

) ) the role of stereotypes and prejudice in the

Cooperation skills processes that lead to human rights
@ When working as a member violations

of a group, does his/her share 3

of the group’s work
KNOWLEDGE & CRITICAL UNDERSTANDING

SKILLS

>>
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Activity steps

We divide into 3 groups with 6-7 members each. If there are more persons, we create groups of mul-
tiples of 3, so that we then assign a pillar to each group.

We explain that in this session, group members will reflect on ways that democratic culture compe-
tences can be taught through reflecting on each member’s personal experience.

Personal experiences
The trainees recall experiences from their school life as students.

In one minute, individually, each group member chooses one positive (felt good, was proud
of) and one negative (wish it hadn’t happened) personal experience as a student and then
selects one of these to work with.

In pairs (3 minutes + 3 minutes), partcipants share their chosen experience and listen to the
other person’s. If the number of participants is uneven, you can work in triads.

In the group, the listeners (not those who shared the stories) recount the story they heard to the
group (15 minutes in total).

Allow for 30 minutes in total.

Linking personal experiences to core democratic values
Distribute three A4 color cards, cut horizontally in half to each group.

The group works on the question: “Which values or competences were respected and caused
your good memories and which were disrespected and caused the bad ones?”

Group members write values or skills (only positive ones, e.g., justice, not injustice) one on
each colored card.

As each group finishes, they place their cards on the wall, in the space we have designated to
create the school model (see image below).

We read the democratic values and skills stuck up on the wall. We underline the repetitions.
We comment on the thought that there are values and/or skills behind everything that hap-
pens in the school.

Allow for 15 minutes in total.

>>



BEFORE

The democratic o
school

: Communication with the Community i
a h
c o
h o
I - |
&
n
|
o
& o) vy
e
t
L r
e Attitudes Values Skills n,
a a
e
r n
n 1 3 C 13 |,
i — —1 e
n
g

Competences for Democratic Culture

Activity steps

Presentation of the whole school approach:
Teaching and learning.
School governance and school culture.

Cooperation with the community.

Allow for 5 minutes.
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Construction of the elements of the democratic school model
() Give each group a sheet of paper from a flipchart block, cut vertically.

Assign one pillar to each group (all pillars must be assigned to at least one group).
Each group chooses one or at most two values/competences from those on the wall.

Each group creates two proposals for specific activities that respect the selected value(s)
(e.g., pillar=School governance, value=Respect, proposal=Give all members equal speaking time
at council meetings).

Each group creates a poster with their suggestions on the flipchart.
The trainer explains:

The pillars "Teaching and learning" and "School governance" create the walls of the model, so they
are written vertically; the pillar "Communicating with the community" creates the ceiling, so it is
written horizontally.

Allow for 30 minutes.

Building the model of the democratic school by all groups. Each group places their poster
on the wall.

Inlnvite the group to stand in front of the model.
Add the "roof" with joined colored cards that say "strategies, methods, tools, good practices".

Add to the empty space in the front of the school the door where we write VALUES
(on A4 paper) and two windows where we write SKILLS and ATTITUDE.

Allow for 10 minutes.

Evaluation/Assessment

Feedback and reflection discussion at the end in plenary, focusing on the expected learning outcomes
in reference to the building on the wall.

Materials/sources
1. Wall where we can stick paper.

2. Flipchart paper.

3. Markers, at least three colors per group.
4,

5. Paper tape and/or blue tack.

6

. Scissors. /

A4 paper of different colors.




